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GUER;\]SEY STATUTORY INSTRUMENT 

1964-No, 42 

The Social Insurance 
(Unemployment and Sickness Benefit) 

(Guernsey) Rllgulations, 1964 

Made 
Coming into Operation 

25th November, 1964 
4th January, 1965 

THE STATES INSURANCE AUTHORfTY, in 
exercise of the p()\vcr;; conferred upon it by sec;'ions 
eleven to foarteen, section twenty-two. ~ecri()n t\venry­
three and section ::.eventy-sc\'c:n of the SC(,l'd Inc:.ur­
ance (Guernsey) La",,'. I 96-{, and of all other ()o\\'crs 

enabling it in that behalf. hereby orders:-

I nterpretatioll 

r. (I) In these reguh,ricns. except where the COll­

text otherwise requires, the following expressions 
have the meanings hereby respecti\·cly assigned to 
them, that is to say:-

H contributions" does not include contributions 
as respects limited medical benefit; 

« the determining authority" Ineans, as the case 
111ay require, the Administrator or the tribunal; 

II the Determination of Claims and Questions 
Ordinance" means the Social Insurance (Deter­
mination of Claims and Questions) (Guernsey) 
Ordinance, 1964; 

" the Law" means the Social Insurance (Guern­
sey) Law, 1964; 



and any other expressions have the san1e Ineanings 
as in the Law. 

(2) Except where the context otherwise requires, 
any reference in these regulations to any enactment 
or regulations shall be construed as including a 
reference to that enactment or those regulations, as 
the case may be, as amended, repealed, replaced or 
revoked by or under any other enactment or by any 
other regulations. 

(3\ The Interpretation (Guernsey) Law, '9+8. 
shall apply to the interpretation of these regulations 
as it applies to the interpretation of a Guernsey 
enactment. 

Contributions treated as equivalent to contribulioJls 
at the appropriate class 

2. Where a person makes a claim for unemploy­
ment benefit or for sickness benefit for a day which 
forms parts of a period of interruption of employ­
ment, the following provisions of this regulation 
shall apply in relation to the claimant and, for the 
purposes of those provisions, the following expres­
sions have the meanings hereby respectively 
assigned to theln-

"appropriate week" means a contribution week 
in respect of which a contribution as an employed 
person or as a self-employed person does not. by ( 
virtue of any other provision of the regulations 
made under the Law, fall to be credited to the 
claimant; 

"relevant contribution year" means the last 
complete contribution year before the benefit year 
which includes the day for which benefit is 
claimed; 

"relevant period" Ineans the period beginning 
with the first day of the relevant contribution year 
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and ending immediately before the contribution 
week which includes the day for which henefit is 
claimed :~ 

(I) if. in respect of the relevant contribution 
year. there have been paid by or credited 
to the claimant not less than thirty-nine 
contributions of the appropriate class, every 
contribution as an insured person which is 
not a contribution of the appropriate class 
and has been paid by or credited to tbe 
claimant in respect of the relevant contri­
bution year shall, for the purpose of his 
right to the benefit claimed for the day in 
question, be treated as equivalent to a con­
tribution of the appropriate class, save that 
a contribution paid in pursuance of sub­
paragraph (ii) of paragraphs (a), (e) and (d) 
of subsection (2) of section two (which re­
lates to source of funds), of subsection (I) 
of section nine (which relates to women 
seasonal workers) and of subsection (I) of 
section ten of the Law (which relates to 
widows who are employed persons) shall 
not be so treated; 

(2) if, in respect of appropriate weeks in the 
relevant period or (in a case where the num~ 
ber of appropriate weeks in the relevant 
period exceeds thirty-nine) in respect of the 
last thirty-nine appropriate weeks in the 
relevant period, the claimant has paid not 
less than twenty-six contributions as an em­
ployed person, every contribution as a self­
employed or non-employed person paid by 
or credited to the c1ailnant in respect of a 
contribution week in the relevant contribu­
tion year sha1l be treated as equivalent to 
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a contribution as an employed person for 
the FLu'pose of his satisfying the contribu­
tion condition set out in sub-paragraph (b) 
of paragraph I of the Third Schedule to the 
Law (which paragraph sets out the contri­
bution conditions for unemployment and 
sickness benefit) whether in relation to the 
benefit claimed for the day in question or 
in relation to any benefit of the same des-
cription claimed by the claimant for any ( 
later day in the benefit year which includes 
the day in question; 

(3) if the claim is a claim for sickness benefit 
and, in respect of appropriate weeks in the 
relevant period or (in a case where the num­
ber of appropriate weeks in the relevant 
period exceeds thirty-nine) in respect of the 
last thirty-nine appropriate weeks in the 
relevant period, the claimant has not paid 
twenty-six contributions as an employed 
person but has paid (either with or without 
any other contribution) twenty-six contri­
butions of which each is either a contribu­
tion as an elnployed person or a contribu­
tion as a self-employed person, every con­
tribution as a non-employed person paid by 
or credited to the claimant in re;:;pect of a 
week in the relevant contribution year shall ( 
he treated as equivalent to a contribution 
as a self-employed person for the purpose 
of his sa.tisfying the contribution condition 
set out in the said sub-paragraph (b) whe-
ther in relation to the sickness benefit 
claimed for the day in question or in rela-
tion to any sickness benefit claimed by the 
claimant for any later day in the benefit 
year which includes the day in question. 
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Persons deemed to be incapable of work 

3. (I) A person who is not incapable of work shall, 
if the Adn1inistrator or the tribunal, as the case 
may be, so determines, be deemed to be incapable 
of work by reason of some specific disease or bodily 
or mental disablement for any day on which he satis­
fies the conditions specified in paragraph (a) or para­
graph (b) below, namely:-

(a) that he is nnder medical care in respect of 
a disease or disablement as aforesaid; that 
it is certified by a medical practitioner that 
by reason of snch disease or disablement 
he should abstain from work; and that he 
does not work; or 

(b) that he is excluded from work on the certi­
ficate of the States Medical Officer of 
Health; and that he is under medical obser­
vation by reason of his being a carrier, or 
having been in contact with a case, of in­
fectious disease. 

(2) A woman who is confined shall be deemed 
to be incapable of work on each day in the period 
between the beginning of the two weeks last preced­
ing that in which she is confined and the expira­
tion of the two weeks next succeeding the week in 
which she is confined: 

Provided that this paragraph shall not apply to 
such a woman in respect of any week in the said 
period during the whole or any part of which she 
does riot abstain from work. 

(3) For the purpose of the last preceding para· 
graph, the expression "confined" means being in 
laboUT resulting in the issue of a living child, or 
labour after twenty-eight weeks of pregnancy result­
ing in the issue of a child whether alive or dead. 
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-+- A person who at the COlllluencement of any 
day is or thereafter on that day becomes incapable 
of work by reason of some specific disease or bodily 
or mental disablelnent and does no work as an em­
ployed or self-employed person on that day shall 
be deemed to be so incapable of work thronghollt 
that day. 

Special provisions relating to day substituted for ( 
Sunday 

5. (I) In the case of a person who-

(a) in any week in which, in the normal 
course, he would work as an eluployed per­
son on not more than six days including 
the Sunday, is unemployed on that Sunday; 
and 

(b) claims unemployment benefit for that Sun-
day; 

the day of that week on which, in the normal 
course, he would not work as an employed person, 
or (if that week contains more than one day on 
which in the normal course he would not so work) 
the later or last of those days, shall be substituted 
for that Sunday as a day which, by virtue of the 
provisions of paragraph (il) of subsection (2) of sec­
tion twelve of the Law, is not to be treated as a day 
of unemployment or of incapacity for work for the 
purposes of any provision of the Law relating to 
unemployment or sickness benefit and, for those 
purposes, is to be disregarded in computing any 
period of consecutive days. 

(2) In the case of a person who-

(a) in any week, in the normal course, would 
not work as an employed person on the 
Sunday; 
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(b) objects on religious grounds to working on 
a specific day in each week other than Sun­
day, but does not so object to working on 
Sunday: and 

(e) in respect of that work is unemployed on 
and claims unemployment benefit for Sun­
day; 

that specific day shall in that week be substituted 
for Sunday as a day which, by virtue of the provi­
sions of paragraph (el) of subsection (2) of section 
twelve of the Law, is not to be treated as a day of 
unemployment or of incapacity for work for the 
purposes of any provision of the Law relating to 
unen1ployment benefit or sickness benefit and, for 
those purposes, is to be disregarded in computing 
any period of consecutive days. 

(3) In this regulation, the expression "week" 
means a period of seven days c01111nencing with the 
midnight between Saturday and Sunday. 

(4) In the application to a person of sub-para­
graph (a) of paragraph (I) of this regulation, no 
account shall be taken of any period of short time 
working due to adverse industrial conditions in 
determining whether in any ·week, in the nonnal 
course, a person would work as an -employed per~ 

son on not more than six days including the Sunday. 

Night worken 

6. (I) In relation to night workers for the pur­
poses of unemployment and sickness benefit wbere 
a period of employment begun on any day extends 
over midnight into the following day, the person 
employed shall, in respect of such period-

(a) be treated as having been employed on the 
first day only, if the employment before 
midnight is of longer duration than that 
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after Inidnight, and, in that case, the first 
day shall not be treated as a day of inter­
ruption of employment: or 

(b) be treated as-having been employed on the 
second day only, if the employment after 
midnight is of longer duration than that 
before midnight, or if the employment 
b"fore and after midnight is of 'equal dura­
tion, and, in either 'of these cases, the 
second day shall not be treated as a day 
of interruption of employment. 

(2) Where a person-

(a) is by virtue of the provisions of paragraph 
(I) of this regulation, to be treated as hav­
ing been employed on one day only of two 
days; and 

(b) throughout that part of the other of those 
two days during which that person is not em­
ployed, is, or is deemed in accordance with 
regulations to be, available for employment 
in an employed contributor's employment 
or incapable of work by reason of Some 
specific disease or bodily or mental disab le­
ment, 

that person shall, for the purposes of unemployment 
or sickness benefit, be deemed to be so available for 
employment, ·or, as the case may be, to be so incap­
able of work, throughout that other of those two 
days. 

(3) Where a person-

(a) is, by virtue of the provlSIons of paragraph 
(I) of this regulation, to be treated as having 
been employed on the second day only of 
two days: and, 

(b) throughout the day immediately preced­
ing the first of those two days, is, or is 
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deC1l1ecl in accordance with regulations to 
be. incapable of work by reason of some 
specific disease or bodily 'Of mental disable· 
ment. 

that person shall. for the purposes of sickness benefit. 
be deemed to be so incapable of work throughout 
the first of those two days. 

Davs not to be treated as drtV5 of unem,plovnzeJlt or 
i;lcapact/)' for work' . 

7. For the purposes of unemployment and sick­
ness benef1t-

(a) a day shall not be treated as a day of 
interruption of ~mployment if it is a 
day in respect of which a person fails to 

prove, in such manner as the Authority 
shall require, that he is unemployed and 
capahle of work and a vailahle for employ­
ment in an employed contributor's employ­
ment. or incapable of work, as the case 
may he: 

(Ii) a day shall not be treated as a day of 
unemploynlent if it is a day in respect of 
which a person is disqualified for receiving 
unemployment benefit; 

(c) a day shall not be treated as a day of 
incapacity for work if it is a day in respect 
of which a person is disqualified for receiv­
ing sickness benefit; 

(d) a day shall not be treated as a day of unem­
ployment if it is a day in respect of "J:ri'Cl1 
a person, notwithstanding t IS employ­
lnent has terminate 'eceives the wages 
which he w have received for that 
day V e employment had not been ter­
mmated: 
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(e) a day shall not be treated '" a day elf 
unel11ploYlnen[ if on that day a per~on 
cloes no work: and-

iI) i; on holiday: or 

(ii) is a person who does not ordinarily 
work on every day in a \vcek (exclusi\-~ 
of Sunday or the day substituted there­
for by regulation Ii,-e) but who has_ 
in the week in which the said day 
occurs, been employed to the full extel)t 
nor111a1 in his case: 

(f) a day sban not be treated as a day of 
incapacity for work if a person does any 
work on tbat day other than-
(i) work which is undertaken under 

medical supervision as part of his treat­
ment while he is a patient in or of a 
hospital or siInilar institution: or 

(ii) work as a non-employed person which 
is not so undertaken and which he 
has good cause for doing, 

and fronl which. in the case of work of 
either description, his earnings, if any, are 
ordinarily less than forty shillings a week; 

(g) (subject to the provisions of regulation 
eight) a day shan not be treated as a day 
of unelnployment if on that day an insured f 
person is following any occupation (includ-
ing any occupation in an ernployment 
which. in accordance with any provisions 
of the Law and the regulations made there-
under relating to the classification of insured 
persons, is to be disregarded) unless the 
earnings derived from that occupation. in 
respect of that day, do not exceed six 
shillings and eightpence, or where the earn-
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ings are earned in respect of a longer 
period than a day, the earnings do not on 
the daily average exceed that amount, and 
unless he is available on that day for full­
time emploYlnent in some employed contri­
butor'!, employment and the occupation 
which he is following is consistent with 
that full-time employment, and if he is 
following that occupation under a contract 
of selTice, it is not his usual main occupa­
tion: 

a day shall not be treated as a day of 
unemployment if it is a day which forms 
part of a period in respect of which a 
person is receiving or is entitled to receive 
a pension or allowance in excess of forty 
shillings a week (not being a benefit pay­
able under the Law) in respect of _employ­
ment which ended before that day and for 
the purposes of this paragraph where a 
person receives or is entitled to receive 
two or more such pensions or al10wances 
they shan be aggregated. 

Persons deemed to be available for employment in 
an employed conlributoT'S en1ployment 

8. Notwithstanding the provisions of paragraph 
(g) of the last preceding regulation, an insured 
person engaged in-

(a) the manning of a lifeboat; or 
(b) the performance of duty as a part time 

fireman in a fire brigade maintained in 
pursuance of the provisions of the Law 
entitled '" Loi relative au Service Public 
pour }'Extinction des Incendies" registered 
on the twentieth day of August, nineteen 
hundred and thirty-two or maintained by 

" 
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or on behalf of th\~ States of Aldcrnev. 
as the case Inav be: 

shall be deemed to b~- a\'ailable for emu]ovmenr , , 

in an employed contributor's Clup]oyment, and the 
provisions of the said paragraph (g) shall not apply 
to him. 

Special pro7..'isiol1s relating /0 delay or failure III 
claiming benefit 

9. Notwithstanding anything contained in regu­
lation six, a person who, in respect of any period 
of interruption of employment, would have been 
entitled to unemployment or sickness benefit for 
any day but for any delay or failure to make or 
prosecute a claim, shall, for the purposes of section 
thirteen of the L;rw but subject to the proviso to 
subsection (4) of that section (which relates to 
exhaustion of, and requalification for, benefit) be 
treated as having been entitled to benefit for that 
day, 

Disqualification for sickness benefit 

10. A person shall be disqualified for recemng 
sickness benefit for such period not exceeding ten 
weeks as luay be determined in the manner provided 
by the Determination of Claims and Questions 
Ordinance if-

(a) he has become incapable of work throu)!;h 
his own misconduct. except that this dis­
qualification shall not apply where the 
incapacity is due to venereal disease or, in 
the case of a WOluan who is not a wife. or. 
being a wife, is separated from her husband 
to pregnancy; or 

(b) he fails without good cause. on receipt of 
not less than three clear days notice in 
writing given by the Authority reCjuiring 



him to do so, to attend for, Of to sul)ll1it 
hiInself, to ll1edical or other exan1ination 
at such place and time (of which two clear 
days notice shall be given) as may be sub­
sequently COll11TIUnicatecl to hiln; or 

(c) he fails without good cause to attend for, 
or to submit himself to, medical or other 
treatment: provided that this disqualifi­
cation shall not apply to any failure to 
attend for or to submit to vaccination or 
inoculation of any kind or to a surgical 
operation of a minor character, and is 
considered by the determining authority 
to be unreasonable; or 

(d) he fails, without good cause to observe any 
of the following rules of behaviour, 
namely:-

(i) to refrain from behaviour calculated 
to retard his recovery, and to answer 
any reasonable enquiries (not being 
enquiries relating to medical examina­
tion, treatment or advice) by or on 
behalf of the Authority directed to 
ascertaining whether he is doing so;' 

(ii) not to be absent from his place of 
residence without leaving word where 
he may be found: 

(iii) to do no work for which remuneration 
is, or would ordinarily be, payable 
unless it IS work which is described 
in paragraph (f) of regulation seven of 
these regulations. 

Increase of benefit for dependent relative and furtha 
conditions applicable 

II. .( I) For the purposes of paragraph (b) of sub­
section (0) of section twemy-two of the Law (which 

! 
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relates to increase of benefit for adult dependants), 
the relatives shall be the persons who bear any such 
relationship to the beneficiary as is specified in the 
First Schedule to these regulations, and shall not 
include any person who is a child, but shall include 
any person who is any stIch relative by adoption and 
any person who would be such a relative if some 
person born illegitimate had been born legitimate. 

(2) The following further conditions shall apply 
in relation to any such relative as is mentioned in 
the last preceding paragraph:-

(a) a beneficiary shall not be entitled to an 
increase of benefit under the said subsection 
(2) in respect of any such relative for any 
period during which that relative-

(i) is undergoing imprisonment or deten­
tion in legal custody; or 

(ii) (if a woman) is engaged in any gainful 
occupation from which her weekly 
earnings (calculated or estimated in 
such manner and on such basis as is 
prescribed for the purposes of subsection 
(,) of the said section twenty-two, 
\vhich subsection relates to an increase 
of benefit in respect of a wife) exceed 
the amount of the increase specified 
in the fifth colnmn of the Second 
Schedule to the Law; 

(b) where any such relative is a man, the in­
crease shall not be payable for any period 
other than a period during which he is 
incapable of self-support; 

(c) where any such relative is a l11arried woman, 
the increase shall not be payable for any 
peri od other than a period during which-
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(i) she is not residing with and is unable 
to obtain any financial assistance frOlTI 

her husband; or 

(ii) her husband is incapable of self-support; 

(d) the increase shall not be payable for any 
period during which any such relative is 
ahsent from Guernsey, except in the case 
of sickness benefit for any period during 
which that relative is residing with the bene­
ficiary outside Guernsey and for which, by 
virtue of the provisions of paragraph (6) of 
regulation seven or paragraph (2) of regu­
lation eight of the Social Insurance 
IResidence and Persons Abroad) (Guern­
sey) Regulations, 1964, the beneficiary is 
not disqualified for receiving that benefit. 

Partial satisfaction of contribution conditions, and 
reduced rates of benefit 

12. (I) Where a person would be entitled to un­
employment or sickness benefit but for the fact that 
the relevant contribution conditions are not satisfied 
as respects the number of contributions paid or 
credited in respect of the relevant contribution 
year, he shaH nevertheless be entitled to benefit in 
accordance with the next succeeding paragraph, if 
not less than nventy-six contributions of the appro­
priate class or their equivalent have been paid or 
credited in respect of the relevant contribution year. 

(2) Where the full weekly rate of benefit or 
increase of benefit for an adult dependant under the 
Second Schedule to the Law is at one of the rates 
set out at the head of columns (2), (3) and (4) of the 
Second Schedule to these regulations, then benefit 
or increase of benefit for an adult dependant shall 
be payable at the reduced rate specified in the appro­
priate column of the Second Schedule to these 
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regulations which corresponds with [he number of 
contributions paid or credited in the rele\'ant conrrt­
bution year as shown in column (I) of that Schedule. 

(3) For the purposes of this regulation, the ex­
pression "the relevant contribution year" Ineans 
the last complete contribution year before the begin­
ning of the benefit year which includes the day for 
which benefit is cIaitnec1. 

Increase of unemployment aild sickness benefit for 
persons over pensionable age 

13. Where, by virtue of the provisions of sectio'l 
twenty-four of the Law (which relates to unemploy­
ment and sickness benefit for persons oYer pension­
able age), a person who is over pensionable age is 
entitled to unelnplo~llnent or, sickness benefit . .1 

respect of any day for which he would have been 
entitled to a retirement pension only by virtue C)f 

section twenty-three of the Law (which relates to 
partial satisfaction of contribution conditions), the 
weekly rate of any increase of the said unemploy­
ment or sickn'ess benefit under section twenty-one 
of the Law (which relates to increase of benefit for 
children) Or under subsection (I) or paragraph (e) 
of suhsection (~) of ,,'ction twenty-two of the Law 
(which relates 'to increase of benefit for adult 
dependants) shall be that at which that increase (I 
would have been payable if the benefit to be ;n-
creased had been -the retirement pension to which 
that person would have been so entitled. 

Citation and comme12ce1nent 

14- These regulations may be cited as the Sochl 
Insurance (Unemployment and Sickness Benefit) 
(Guernsey) Regulations, 196~, and shan come in"·) 
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operation 011 the fourth day of January, ninetee!l 
hundred and sixty-five. 

Dated this twenty-fifth dav of November, nineteen 
hundred and sixtj;-four. . 

Prc,irlenr of the Statcli Insurance A~!rh()J"t\', 

for and on bebal.f of the Authority. 

FIRST SCHEDULE Regulation 11(1) 

Prescribed Relationships 

(a) Lineal descendant or ascendant 111 a direct 
iine, and 

Ib) Stepfather, stepmother, stepson, step­
daughter, brother, sister, half-brother, half sister, 
stepbrother, stepsister, and 

(c) ,Vhere the beneficiary is a man, the father 
or Inother oE any woman who is, or was at her death, 
the wife of the beneficiary, and 

(d) Where the beneficiary is a woman, the 
father or 1110ther of any man who is, or was at his 
death, the husband of the heneficiary. 



SECOND SCHEDULE Regulation 12(2) 

Sho,villg Reduced Rates of Unemploymel 
and Sickness Benefit and of Increase of 

Benefit i1l Respec! of Ad1llt Dependa ts 

(I) (2) 

Full weekly Tate 0 benefit applicable 
under the S eond Schedule 

to the Law Number of 
contributions 

paid or creditedl----,-·-"/"-----------
in the revelant ) s. d. 8. d. s. ct. 

contribution 50 0 30 0 28 6 
year 

35-39 

3 34 

Rednce( ratc at which benefit is payable 

45 0 

40 0 

35 0 

2i 0 

21 0 

18 0 

s. 

25 

22 

20 

17 

d. 

6 

6 

0 

0 

6 I4 -26-29 25 0 15 0 
Lf_/ ____ L-____ ~ ____ ~ __ __ 

r 



EXPLANATORY NOTE 

(Thi, Note is not part of the Regulations, but is 
intended to indicate their general purport,) 

These regulations contain rariolls provisions relat­
ing to the payment of unemployment and sickness 
benefit. 

The principal matters dealt with are the counting 
of contribution, (other than those of the appropri­
ate class) for the purpo,es of unemployment and 
sickness benefit (regulation 0); the deeming of persons 
to be incapable of work (regulations 3 and 4): the 
substitution of another day for Sunday as the day 
of the week to he disregarded (regulation 5): the 
position of night workers (regulation 6); the days 
which are or are not to be treated as days of unem­
ployment or incapacity for work (regulation 7): 
the position of lifehoatmen and part time firemen 
(regulation 8): delay or failure in claiming benefit 
in order to avoid the necessity for requaIification 
(regulation 9): disqualification for sickness benefit 
(regulation 10): the position in relation to adult 
dependants (regulation 1 I): the payment of benefit 
at reduced rates in the case of deficient contribution 
record, (regulation 12): and the payment of unem­
ployment and sickness henefit to persons over pen­
sionable age (regulation 13). 




